The first six months of the working relationship are deemed a trial period, during which the

working relationship may be dissolved by either party on two weeks’ notice.

At the end of the trial period, the notice period will be as per the normal statutory regulations.

The employee shall receive monthiy remuneration totalling €400 gross. Remuneration is due at
the end of each month.

This remuneration includes any right to holiday pay, Christmas bonus, or other similar special
or one-off payments. The employee waives the right, where legally applicable, to any out-of-
court and/or court settlement to secure such additional entitlements.

§5

Note on statutory retirement insurance

The employee is advised that she may acquire the status of a compuisorily insured employee
within the statutory retirement insurance scheme, if pursuant to § 5 (2) (2) of SGB VI she
waives her right to insurance exemption by making a declaration to the employer. Such a
waiver may only be made with future effect, must be applied consistently in the case of several
low-paid pesitions, and is binding for the duration of the employment relationship. If the

employee elects to make use of the waiver, she must pay a top-up amount of 7.5% of her

wages.
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